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“The potential influence of talent on business performance continues to magnify 
as there is an increase in complexity and the pace of change.  I truly believe that 
organizations who create diverse high performing teams and an engaged culture 

are best positioned to compete in today’s business world and in the future. Like 
Arlington, I am passionate about supporting leaders and teams to bring forward 

meaningful change and practical business solutions to our clients.” 
 

Bree Ranieri, Senior Client Partner, Human Capital Advisory and Assessment, provides support to 
Arlington’s clients on ca wide range of Human Capital and Senior Executive Search projects in Canada 
and the U.S. In this role, Bree advises Arlington clients and leads a broad array of Human Capital Advisory 
projects, assesses Senior Executive talent in Arlington’s Executive Search practice areas and leads 
Arlington’s education events and discussion forums. Bree’s experience includes executive coaching, 
leadership development, organizational design, talent management assessment and acquisition and team 
effectiveness and development. In addition, Bree provides thought leadership and is a contributor to 
Arlington’s magazine. ARLINGTON is an annual magazine distributed globally to our network providing 
thought leadership and insights into key business and governance issues. It highlights leaders who are 
making an inspirational mark and difference in their industry sectors, organizations and communities on 
both sides of the border and beyond. 
 
Bree is a leadership development and business coach with more than 20 years of experience as an HR 
executive. Her work has focused on talent management and team effectiveness, organizational design and 
change management.  She has rich experience in building and evolving infrastructure and skills for 
organizations. Bree demonstrated success in various HR leadership roles in public and privately held 
companies in the alcohol beverage, hospitality, manufacturing, and healthcare industries within Canada 
and the United States.   
 
As an executive, Bree last served as the Global Vice President, People Development & Performance and 
Global Human Resources and Mergers and Acquisitions Lead for Molson Coors Brewing Company where 
she was responsible for global talent management, learning and development.  She also led the global 
organizational design, change management, and Human Resources integration work for the Molson Coors 
acquisition of SAB Miller’s U.S. business.  
 
She enjoys volunteering with the United Way, Parent School Councils, and Home Owners Associations, 
and training NFP Board of Directors. Bree has a B.S. in Business Administration from the University of 
Buffalo and a M.B.A. from Canisius College, Buffalo, New York. Bree is a Certified Coach with the 
International Coaching Federation. 
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